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Abstract 
The Present research aimed to define Relationship of organization climate with job stress among physical education teachers in 
Zanjan city. The research method used is correlation and statistical population consisted of physical education teachers in Zanjan 
city during 2010 year from which a sample of 106 was selected through random sampling proportional method. The research 
instruments were organization climate with job stress Questionnaire, which its reliability with computation Cronbach’s Alpha 
was, estimated 0/75 and 0/73 in a study. At last, collected data were analyzed through descriptive and inferential method such as 
Pearson correlation coefficient, stepwise regression. The major findings of the research were: Correlation coefficient in level of 
P≤0/1 showed a inverse and significant Relation between domains of with organization climate such as structure, response, 
reward, cordiality, advocation, identify with job stress. Correlation coefficient in level of P ≤0/1 showed non-significant Relation 
between domains of with organization climate such as risk acceptance in managers and conflict with job stress. Just organizations 
standard shade positive significant Relation between jobs stresses. The result of stepwise regression coefficient showed 
maximum share domains of organization climate in predict job stress of physical education teachers of Zanjan include: cordiality, 
reward, structure, advocation. The findings of this research showed with domains of with organization climate could control the 
job stress of physical education teachers. 
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1.Introduction 
 
Organizational effectiveness and efficiency would be attainable if educational institutions, in particular schools, 
have an appropriate organizational climate and teachers teach Iranian children in a peaceful atmosphere. Lantbourg 
and Orenstien define organizational climate as organization feelings or collective personality. They believe that 
organizational climate reflects the inner setting of organizations and it can be described through words such as open, 
active, intimate, indifferent, informal, cold, impersonal, aggressive, inflexible, and closed. In another definition, 
organizational climate is a dominant set of characteristics or features that makes an organization warm or cold, 
trustworthy or untrustworthy, facilitator or restrictive and it originates from factors like job satisfaction, personality, 
backgrounds, management styles, organizational culture, motivation, structure, and technology which differentiates 
one organization from others (Mirkamali, 1999).  
Organizational climate is a broad concept including teachers’ perception of workplace and is a set of internal 
characteristics that makes an educational organization different from others and affects the behavior of members. 
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Therefore, climate is a rather lasting feature of educational organizati
based on the collective perception of behavior (Abbas Zadeh, 1997).  
It is useful to study organizational climate because it helps us to understand organization conditions, to identify 
ior, to identify the extent of cohesion among educational institutions, the degree of 
studying organizational climate is that the extent of employee
health are the most important criteria to educational institutions effectiveness (Uline& Moran, 2008).          
 and analysis 
their qualities play an important role in the success of education, including manager, employees, stress and so forth. 
These can improve the quality of educational activities ( Mirkamali, 1999). An appropriate organization atmosphere 
is the one that can attract individuals without any forces. In such  
Considering the reciprocal impact of individual on environment and vice versa, job stress is defined as the reciprocal 
reaction between work conditions and the individual characteristic of employees in which demands, workplace and 
th. In another definition, stress is a dynamic and exciting situation in 
which a person face an opportunity or unusual appeal and makes either an emotional, physical or cognitive reaction 
that can be constructive or destructive (Rass et al; translated by Khajeh Poor, 1997).    
Although stress has been defined in a variety of different ways, but all of  them have a common point, this is, a 
physical or mental motive causes stress in which a person react in a given way. Stress, in general, is the reaction of 
person in order to adapt to the stimulus causing physical or mental requirements. Despite the prevalence of stress 
among teachers, its importance has been stressed because teachers react differently to stress. In spite of resources 
causing stress, the degree of stress a person experiences, depends too some extent on their ability to deal with stress 
as well as their perception of stress related resources and dominant climate. Managing schools through threatening 
and fear makes the workplace dangerous for the 
and destroys all of their energy and this matter, in turn, has a bad effect on teaching and learning. 
Organizational research shows that organizational climate has a significant relationship with other organizational 
stress. 
It is important to note that interaction between individual and environment causes stress, not individual or 
environmental factors separately. Job-related resources that cause stress are: unpleasant organizational climate, lack 
of respect for teachers, management styles, relations among colleagues and so on. 
2.Metodology 
The research method is correlation. The main variables are organizational climate and job stress. 
 and random sampling methods were 
used. 
3.Tool 
measures factors influencing organizational climate. To measure the validity of the questionnaire, content validity 
(experts) was used, and the reliability of it was 0/75. 
s. This questionnaire, made by 
Staimentz in 1977, includes 36 statements about stressful situations at workplace and surveys individual stress in 
relation to the work place, colleagues and superiors. 
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4. Findings 
 
and stepwise  
The findings show that there is a significant and negative correlation between stress with organizational structure, 
negative correlation 
 
The correlatio
 
According to the findings, the correlation coeffi
 
Stepwise regression shows the contribution of intimacy and friendship in organization, and organizational reward 
are, respectively, -0/406 and -
variables, namely, intimacy and friendship in organization, organizational reward, organizational structure, 
-0/406, -0/245, -0/227, -0/145, and -
 
 
5. Discussion and conclusion 
 
The findings showed tha
the other variables (organizational climate, organizational structure, responsibility and accountability in 
organization, organizational reward, and intimacy and friendship in organization) have a negative and significant 
 
The findings also showed there was no relationship between two items of org
 
The findings showed that only one of organizational climate features, this is, organizational standards had a positive 
ve and significant correlation between organizational climate and the 
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